

Saudi Aramco Steps Up at MEOS 

Company representatives join fellow industry and 
government leaders at the Middle East Oil and Gas 
Show. ... See pages 6 and 7 
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^ At two significant events in the 
Far East, Khalid A. Al-Falih shared 
industry insights into energy 
strategies while participating 
in the China Development 
Forum and the 6th International 
Petroleum Technology Conference. 

^ The CEO emphasized 
the need for balancing 
economic development with 
environmental preservation 

and building industry resilience in 
a dynamic energy market. 

^ The CEO presented four 
specific markers for success 
in developing an effective 
energy strategy including 
pursuing a balanced energy mix, 
enhancing energy efficiency, 
carbon management, and 
embracing technology. 


"Our industry is indeed in 
the midst of a renaissance. 
We therefore have an 
obligation to make the 
most of the paradigm shift 
we're witnessing and of 
the current 'golden era' for 
petroleum it has produced, 
by building even greater 
resilience for the future." 

— Khalid A. Al-Fallh 


■ President and CEO Khalid A. Al-Falih kicks off the discussion at the International Petroleum Technology Conference in Beijing, China, on 
March 26. 


See story on page 5 


Saudi Aramco by the Numbers 





MOU Signed to Boost Education 

The company has signed an MOU with the Ministry of Education 
that paves the way for a range of company initiatives to be 
implemented to boost the quality of education in the Kingdom.. 

... page 3 


Recognized for Innovation 

Zeid Al Ghareeb's research into broadening the application of oil 
reservoir simulation for decision making earns him a $150,000 
grant from MIT's Energy Initiative for his doctoral work. 


is the number of megawatts of solar power pro¬ 
duced by the al-Midra parking shades in 2012. 


... page 3 
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■ Members of the team that helped revamp the MIS reporting system pose for a photo at a recent meeting in Dhahran. 

New streamlined MIS report system launched 


JEFF McCOSHEN 
DHAHRAN— The imple¬ 
mentation of a standardized and 
streamlined process for generat¬ 
ing Monthly Information System 
(MIS) and Accountability reports 
on a system platform within Sau¬ 
di Aramco has been hailed as a 
commendable achievement that 
was overdue, but well worth the 
wait. 

The automated "Corporate 
MIS Solution" went into effect 
on Feb. 2 for January's MIS re¬ 



porting exercise to support the 
business lines. It combines di¬ 
rectly extracted data from various 
existing SAP-integrated systems 
with narrative information pro¬ 
vided by organizations across 
the company, replacing a sys¬ 
tem of reporting cycles that were 
deemed non-standard, cumber¬ 
some and time-consuming. 

"It is worth celebrating and 
certainly the work you have done 
is much appreciated," Abdallah 
I. Al-Saadan, vice president of 
Corporate Planning and the ATP 
Planning & Budgeting Initiative 
leader, told team members who 
gathered to mark the milestone. 
"It is a small step in our long 
journey to deliver driver-based 
planning but to me it's really an 
important step." 

The team, composed of about 
40 people from Finance, IT and 
the ATP Planning and Budget¬ 
ing Initiative, has been working 
diligently since March 2012 to 


develop a better way for the busi¬ 
ness lines as well as the Planning 
and Performance Management 
Department to issue their respec¬ 
tive reports to management. 

Under the direction of Initiative 
manager Ray Krygsman, two main 
applications were developed: 

1. Corporate MIS Manage¬ 
ment System, which is what the 
business planners will utilize, and 

2. Corporate MIS Dashboard, 
which will provide Corporate 
Management an automated 
monthly MIS Report that captures 
data of Production, Revenue, 
Capital Expenditures, NDEs and 
Workforce that will aid in the re¬ 
view of variances to the Operat¬ 
ing Plan. 

Noting the considerable 
man-hours that were dedicated 
to the task, Krygsman said the 
automated MIS received con¬ 
siderable praise in a survey of 
planners who utilized the system 
for the first time. In particular. 


said Krygsman, team members 
received high marks for their 
knowledge, helpfulness and their 
professionalism. 

"You should all take deep 
pride in that," said Krygsman. "A 
lot of good work got done un¬ 
der time pressures and I think you 
should be congratulated." 

Both Krygsman and Al-Saadan 
cautioned that while significant, 
the launch of the automated MIS 
is just the beginning. 

"We should obviously not 
overlook the fact that what's 
coming is by far more challeng¬ 
ing," said Al-Saadan. "Now 
we're getting into the second 
milestone, which is the integrat¬ 
ed business plan and that's the 
low-hanging fruit that we have 
always talked about in the past. 

I think if we get it right it will 
make the life of our organization 
easier. It will simplify the planning 
process and make it even more 
attractive." 


Eventually, Al-Saadan envi¬ 
sions an integrated system linking 
the business plan with the stra¬ 
tegic plan, the capital program 
and the investment plan. But for 
now, he and the team members 
are content to take it one step at 
a time. 

"I am looking forward to an¬ 
other occasion like this soon," 
said Al-Saadan. "I am sure you 
will deliver, and I look forward 
to working with you as we move 
forward on this long journey." 

Al-Saadan and Krygsman pre¬ 
sented awards to each of the 
team members involved for their 
outstanding contribution to the 
successful implementation of the 
project. Awards were also given 
to project leaders Khalid A. Al- 
Ahmadi of ATP Planning and 
Budgeting, as well as Abdullah 
Abdulwahid, Rajendra Tewani 
and Fuad Sha'Ian of the Busi¬ 
ness Intelligence Division for their 
leadership roles. 



To defeat the 
silent killer, 
take action now 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


This year's World Flealth Day 
is not an ordinary occasion as it 
highlights the importance of con¬ 
trolling blood pressure. Fligh blood 
pressure is called the silent killer 
because it doesn't show signs or 
symptoms for the people who suf¬ 
fer from it, but it increases their 
risks for heart attacks, kidney fail¬ 
ure, strokes, blindness and other 
health complications. 

Flave your blood pressure 
checked by your doctor. If your 
blood pressure exceeds 130/80, 
medications may need to be pre¬ 
scribed. 

Fligh blood pressure increases 
with the following risk factors: age, 
obesity, smoking cigarettes, drink¬ 
ing alcohol and excessive consump¬ 
tion of salt. The good news is that 
high blood pressure is a preventable 
and treatable disease. These pre¬ 
ventive measures can also improve 
your quality of life, promote health 
and well-being, as well as reduce 
the risk of heart disease, obesity 
and some types of cancer. 

To prevent high blood pressure, 
one should: 

• Consume well-balanced and 
healthy meals that are rich in fi¬ 
ber and antioxidants. These meals 
should be low in saturated fats 



Dr. Basem Futa 
SAMSO Healthy Eating 
Advisory Team chairperson 

Dhahran 

Basem.futa@aramco.com 


and trans fats, moderate in choles¬ 
terol but rich in antioxidants that 
are found in healthy oils, fruits and 
vegetables, in particular, the ones 
with bright colors. In addition, you 
should also consume some nuts 
(almonds and walnuts that are pre¬ 
ferred to be unsalted), fish (salm¬ 
on, tuna, etc.), milk products (low 
or non-fat), lean meat and skinless 
poultry. Meals should also include 
whole cereals and grains for their 
fiber content. 

• Reduce salt intake. Table salt 
can be replaced by adding vinegar, 
onion, garlic, herbs or spices to 


enhance flavor and taste. Flighly 
salted foods — including pickles 
and processed meat — should be 
avoided. When shopping, note 
the salt content in food labels and 
avoid when possible buying salty 
sauces, dressings, nuts, chips, salt¬ 
ed snacks, salted cheeses, canned 
foods in brine and processed meat 
such as sausages and hotdogs. Be¬ 
ing salt conscious is a good step 
toward maintaining your health. 

• Avoid tobacco in all forms. 

It is advisable to make homes, 
cars, workplaces and public places 
smoke-free. Avoid active and pas¬ 
sive smoking. 

• Avoid alcohol because it in¬ 
creases the risks of high blood pres¬ 
sure in addition to causing many 
other serious health problems. 

• Reduce your caffeine intake. 

• Recognize and manage stress 
appropriately. 

• Perform regular and moder¬ 
ate activity, including brisk walking 
for 30 to 60 minutes a day. Regu¬ 
lar exercise can also promote the 
health and well-being of people 
and reduce the need for blood 
pressure medication. Check with 
your doctor before beginning any 
vigorous exercise. 

• Avoid obesity and reduce ex¬ 


cess body weight. This will help 
reduce the risk of other health 
problems, including diabetes, 
heart disease, joint pain, back 
pain, stroke and so on. Los¬ 
ing weight can be achieved by 
combining low-calorie healthy 
meals with regular exercise. 
Losing weight also reduces the 
need for blood pressure medi¬ 
cation. 

In summary, it is advisable 
for you to have your blood 
pressure measured regular¬ 
ly by your doctor as it may 
change. You should invest in 
your health in the long-term by 
eating healthy meals that con¬ 
tain moderate amounts of salt 
and adopt a healthier lifestyle 
to help avoid or decrease high 
blood pressure. 

The best way to manage 
stress is by lifestyle modifica¬ 
tion, including work-life bal¬ 
ance, exercise, eating healthy, 
getting adequate sleep, avoid¬ 
ing tobacco and alcohol and re¬ 
ducing your intake of caffeine. 
Please encourage your friends 
and loved ones to have their 
blood pressure measured regu¬ 
larly, particularly those at risk 
for high blood pressure. 
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Ministry, company join forces to boost education 


Photos: Hatim B. Oweida/MPD 

■ HH Prince Faisal ibn Abdullah Al Saud, left, poses with Khalid A. Al-Falih during an AAOU signing ceremony 
between the company and the Ministry of Education. 


DHAHRAN —The Ministry 
of Education and Saudi Aramco 
have signed a memorandum of 
understanding (MOD) that paves 
the way for a range of company 
initiatives designed to boost the 
quality of general education in 
the Kingdom. 

The memorandum of un¬ 
derstanding was signed by the 
Minister of Education, HFt Prince 
Faisal ibn Abdullah Al Saud, and 
the president and CEO of Saudi 
Aramco, Khalid A. Al-Falih, at a 
ceremony in March. 

Welcoming the development, 
Prince Faisal said, "The Ministry 
of Education is working to revive 
coordination and communica¬ 
tion with different ministries, 
organizations, agencies and the 
private sector in the belief that 
effective community partnership 
is not only applying joint pro¬ 
grams and plans under the man¬ 
agement and capabilities of the 
cooperating parties, but that it 
is the national responsibility of 
all to develop the community." 

Fie further pointed out that 
the partnership with Saudi Ar¬ 
amco fit with the vision of the 
Custodian of the Two Floly 
Mosques, King Abdullah, that 
seeks to place the Kingdom, its 
products and services at the pin¬ 
nacle of international standards. 

In her speech. Vice Minis¬ 
ter of Education for Girls, Plead 
of the Supreme Commission 
of Quality, PIE Nurah 'Abdul¬ 
lah Al-Fayiz said, "Based on the 
commitment of the Ministry of 
Education to this important val¬ 
ue and realizing the integrated 
role of community partnership 
in the education development 
process, our desire has met with 
Saudi Aramco's desire for joint 


cooperation and common ac¬ 
tivities aimed at supporting the 
Ministry's programs to improve 
the overall quality of general ed¬ 
ucation and enhance the orga¬ 
nizational partnership with local 
establishments." 

In his speech, Al-Falih em¬ 
phasized that the MOU is the 
first of its kind between Saudi 
Aramco and the Ministry of Edu¬ 
cation. 

"Through this, we firmly re¬ 
new the close partnership that 
has been continuous for de¬ 
cades and has produced — for 
us and for the Ministry — dis¬ 
tinguished experience in the 
field of education," he said. 
"Through this MOU and later 
steps, we are trying to activate 
this experience and invest in it." 

Al-Falih explained that sign¬ 
ing the MOU represented one of 
the benefits of Saudi Aramco's 
strategy in corporate citizenship, 
which is based on four pillars: 
economy, community, environ¬ 
ment and knowledge. 

Pie emphasized that knowl¬ 
edge attainment remains the 
most important means through 
which to accelerate the King¬ 
dom's progress and develop¬ 
ment and help it pull level with 
developed countries in industry 
and technology. 

"Therefore, we are utilizing 
the company's capabilities and 
efforts to serve and develop this 
vital field as far as we possibly 
can — whether inside the com¬ 
pany or through our multiple 
national participation in general 
and higher education — and 
contributing to the awareness of 
the community." 

Pie went on to highlight some 
of Saudi Aramco's existing pro¬ 


grams for general education stu¬ 
dents delivered in conjunction 
with the Ministry in the Kingdom. 
Among them is the Youth Enrich¬ 
ment Initiative that was launched 
by Saudi Aramco to inspire 2 mil¬ 
lion boys and girls by 2020. 

Al-Falih commended the 
Ministry's agreement to assign 
logistical support for activities 
and said that he valued the es¬ 


tablishment of the Tatweer Co., 
a development that has given 
Saudi Aramco the opportunity to 
lay its foundations and form its 
functions and objectives. 

"We are full of pride to see 
Saudi Aramco's contribution to 
the education and training re¬ 
lated to the establishment of 
the Tatweer Company, which is 
providing the basis for the three 


emerging companies: Tatweer 
School Transportation, Tatweer 
School Buildings and Tatweer 
Educational Services." 

In his final remarks, Al-Falih 
thanked Prince Faisal for his ef¬ 
forts to improve education in the 
Kingdom and pave the way for 
all to cooperate to achieve the 
goal. Pie also thanked all leaders 
of the Ministry of Education. 



Doctoral student wins MIT Energy Initiative grant 


BOSTON — Zeid Al Ghareeb, a Saudi 
Aramco sponsored student pursuing a Ph.D. 
in Petroleum Engineering at the Massachu¬ 
setts Institute of Technology (MIT), has been 
awarded a Seed Fund grant of $150,000 for 
doctoral research from the MIT Energy Initia¬ 
tive (MITEI). 

The proposed research was endorsed by 
founding and sustaining members of MITEI, 
including Saudi Aramco, BP, Shell, Schlum- 
berger and Chevron, among many others. 

Al Ghareeb was recognized for his re¬ 
search titled "Optimum Decision Making in 
Reservoir Management Using Reduced-Or¬ 
der Models." Al Ghareeb's research focuses 
on broadening the application of oil reser¬ 
voir simulation for decision making in light 
of geological, operational and financial un¬ 
certainties using fast, physics-based reduced- 
order models. 

"I am extremely honored to be receiving 
the MIT Energy Initiative Award for Doctoral 
Research," said Al Ghareeb. "I am grateful 
for the recognition I have received for my 
research from the founding and sustaining 
members of MITEI. Earning this award was 
not just because of my sole effort, and so 
I would like to thank my colleagues at the 
Reservoir Description and Simulation Depart¬ 
ment and Aramco Services Co. for all the 
support shown and the help given." 

The award will help in tackling real 



■ Zeid Al Ghareeb recently was awarded a 
Seed Fund grant of $150,000 from the MIT 
Energy Initiative. 


world problems. Applications of reservoir 
simulation and optimization are generally 
computationally intensive, and having state- 
of-the-art high performance computers will 
definitely increase the company's computa¬ 
tional capability. 

Incorporating operational and financial 
models with geologic models throughout 
the decision-making framework is not com¬ 
mon, according to Al Ghareeb, and will re¬ 
quire collaboration with energy economists, 
engineers and geologists. This multidisci¬ 


plinary approach to reservoir simulation and 
management is expected to include semi¬ 
nars and summits through MITEI to address 
this challenge and emphasize the effect of 
coupling these models in the reservoir opti¬ 
mization and decision-making process. The 
goal is to make this process educational to 
engineers and scientists, and attractive to 
energy economists. 

"Zeid's award is an outstanding recogni¬ 
tion of the caliber of his work and reflects 
well on all of our sponsored students, both 
in North America and globally," said Moutaz 
Mashhour, ASC manager of Industrial Rela¬ 
tions. 

ASC is currently hosting more than a 
1,000 company sponsored students in North 
America, providing academic mentoring to 
ensure the success of the program and that 
the company's professionals are fully pre¬ 
pared to guide the company into the future. 

A recent memorandum of understanding 
between Saudi Aramco and MIT will help 
expand the partnership between the school 
and the company, and includes research en¬ 
compassing renewable energy, energy effi¬ 
ciency, energy economics, CO^ management 
and conversion, desalination, advanced ma¬ 
terials and a range of hydrocarbon produc¬ 
tion areas such as computational reservoir 
modeling and simulation, geophysics and 
unconventional gas. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, March 1,2013 - $ 109.90 
Friday, March 8, 2013 - $ 107.02 
Friday, March 15, 2013 - 106.40 
Friday, March 22,2013 - $ 105.91 
Friday, March 29, 2013 - $ 106.04 
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Director of Health Affairs visits SAMSO 



■ HE Dr. Salih Mohammad Al Salhi, center, is joined by Dr. Mansour Saffar, left, chief of 
SAMSO's Anesthesiology Services Division, and Dr. Saad Al Mulhim, chief of SAMSO's 
Surgical Services Division during a recent tour of the Dhahran hospital. 


SARAH PALMER 

/^AHRAN — Director General of 
Ea^rn Province Health Affairs, HE Dr. Sa¬ 
lih Mohammad Al Salhi, recently visited 
Saudi Aramco Medical Services Organiza¬ 
tion's (SAMSO) Dhahran Health Clinic. His 
delegation included Dr. Abdalkareem Al 
Abdalkareem, assistant director of clinical 
services; Maraye Aseeri, assistant director 
of medical supply; Saad Al Saud, director 
of public relations; and Talal Al-Dhari, as¬ 
sistant director of medical licenses. 

The half-day visit, arranged by Khalid 
Mulhim, acting general manager of Saudi 
Aramco Government Affairs, included a 
tour of the hospital and presentations on 
the Nursing Outreach Program, Continu¬ 
ous Quality Improvement, and the scope 
and function of SAMSO's Medical Net¬ 
work. The opening session was defined 
by a sense of shared purpose, a desire 
to see systematic change to enhance the 
profession of nursing, and develop and 
grow in-Kingdom allied health care pro¬ 
fessionals. 

Al Salhi and his team shared an open 
dialogue with the SAMSO Medical Ex¬ 
ecutive Leadership team. During the ses¬ 
sion, quality, safety and manpower were 
outlined as areas of focus for the Eastern 
Province Ministry of Health (MOH), along 
with a strategic investment in the nursing 
profession to make it an attractive career 
choice in Saudi Arabia. "Piece by piece, 
we will move forward," Al Salhi said. 

The visit builds on an existing founda¬ 
tion of collaboration and participation. 
The SAMSO Nursing Competency Pro¬ 
gram, led by SAMSO consultant Dr. Na¬ 
dia Fentianah, began in late 2008 after a 
formal request from the MOH. In 2009, 
SAMSO responded by setting up the 


Nursing Outreach Services Unit. It proved 
immediately successful, and in 2010, the 
MOH directed that the program be imple¬ 
mented Kingdomwide. 

Currently, the Nursing Outreach team 
is collaborating with more than 45 hos¬ 
pitals across the Kingdom in the Eastern, 
Western and Central provinces, reaching 
thousands of nurses and playing a role 
in shaping the future of nursing in Saudi 
Arabia. 

"We strive to develop the profession 
of nursing; guiding our Saudi nurses to 
be successful, not only in delivering care 
to patients, but also in designing and 
implementing the systems and processes 


needed to achieve the highest standards 
of patient care," said RN Maria McManus, 
director of SAMSO's Nursing Department. 

Today, careful monitoring and use of 
evidence-based medicine are defining ele¬ 
ments of a good hospital — often referred 
to in the context of quality or quality im¬ 
provement. In advance of his visit, Al Salhi 
specifically requested the opportunity to 
learn more about SAMSO's Continuous 
Quality Improvement Division, which is re¬ 
sponsible for measuring key operational 
metrics, root cause analysis and identify¬ 
ing opportunities implement improve¬ 
ments to the system and delivery of care. 

Employee engagement and how to 


measure and increase it is on the agenda 
for all organizations that care about their 
people and their performance. Al Salhi ex¬ 
pressed an interest in learning more about 
SAMSO's engagement strategy, comment¬ 
ing that there was benefit in "seeking to 
nurture the seed of engagement in every 
employee." 

Recently, SAMSO achieved a break¬ 
through with the hardest to reach em¬ 
ployees. The percentage of SAMSO 
employees in the "disengaged" category 
was reduced from 10.6 percent to 8.4 
percent. These are typically the most dif¬ 
ficult people to connect with and to help 
engage them with their organization 
(SAMSO), their colleagues and the vision 
(business goals). 

Employee engagement scored another 
win in 2013: The combined percentage 
of employees who are engaged and con¬ 
tent increased from 73.4 percent to 75.6 
percent. The Medical Executive Leader¬ 
ship team and every level of leader within 
SAMSO will continue striving for continu¬ 
ous improvement. As with the previous 
report (2011), areas that are impacting 
staff engagement are targeted for im¬ 
provement. 

Richard B. Birrer M.D., SAMSO execu¬ 
tive director, expressed his positive view of 
the visit, saying: "We are grateful for your 
visit and the healthy dialogue. We look 
forward to a growing and enduring col¬ 
laboration with you and your team." 

At the close of the visit, Al Salhi was 
presented with a memento in the spirit 
of friendship, engraved with the senti¬ 
ment "Honoring People Who Care." Each 
member of the delegation also received 
a copy of the two volume Saudi Aramco 
history book "Energy to the World." 


Saudi Aramco and Kingdom achieve health care milestones 










In this 1948 

image, the 

company's 

malaria 

control 

personnel 

check 

stagnant 

water in 
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for 

mosquito 

larvae. 


The well-being of the Saudi 
Arabian population has played 
an important role in Saudi Ar- 
amco's history, and today the 
company continues its efforts 
to make a significant contribu¬ 
tion to the health of its employ¬ 
ees and the Kingdom. 

In 1941, Saudi Aramco, 
then operating as Casoc, initi¬ 
ated an aggressive campaign 
to fight malaria, which was 
endemic in most of its areas 
of operations. The company 
launched a campaign of edu¬ 
cation and awareness to com¬ 
bat malaria. This included 
door-to-door visits to ensure 
that residents were draining 
standing water in flowerpots 
and elsewhere so that mos¬ 
quito larvae would not be able 
to mature and spread the dis¬ 
ease. As another preventative 
measure, irrigation canals and 
oases in the Eastern Province 
were stocked with Gambusia 
fish, which feed on mosquito 
larvae. In 1948, health care 
workers added DDT to their 
mosquito-fighting arsenal, at 
the time, seen as effective in 
malaria control. The anti-ma¬ 
laria program proved a suc¬ 
cess, and it was handed over 
for government control by 
1956. The government spread 
the campaign across much of 
the Kingdom, and by the late 
1950s, malaria was considered 
eradicated. 


In 1942, one year after the 
start of the anti-malaria cam¬ 
paign, the Saudi government put 
in place labor laws that required 
employers to provide basic health 
care for their employees. This en¬ 
couraged the company to ensure 
quality care for its employees, 
and it began building its medi¬ 
cal program from a single first aid 
station to a network of clinics, 
pharmacies and hospitals. 

Responding to demand in the 
mid-1950s, the company built 
a 263-bed hospital in Dhahran 
in 1957 and 32-bed hospitals in 
Abqaiq and RasTanura in 1956 
and 1957, respectively. The facili¬ 
ties provided Saudi employees 
and their dependents with free 
medical, surgical and hospital 
treatment. As the local health in¬ 
dustry grew, the company was 
eager to support it and con¬ 
tracted with private hospitals to 
provide health care services to 
employees and dependents. 

A serious health issue plagu¬ 
ing Saudi Arabia and other de¬ 
veloping countries during this 
period was trachoma. Trachoma 
is a bacterial infection of the eyes 
that can lead to impaired vision 
and blindness. In the early 1950s, 
the company found that 90 to 95 
percent of Saudi nationals treated 
at its health clinics showed signs 
of trachoma infection and that 
80 to 85 percent of these pa¬ 
tients had impaired vision. 

In 1954, the company began 


funding a research effort to find 
a vaccine for the prevention of 
trachoma, enlisting the Harvard 
School of Public Health to provide 
professional and technical staff¬ 
ing for the project. The initiative, 
for which the company donated 
more than $2 million, significant¬ 
ly reduced the incidence of tra¬ 
choma in the Saudi population. 

In the early 1950s, male nurse 
trainees studied anatomy at the 
Dhahran Health Center, earning 
diplomas in nursing. Students 
had to complete three years of 
full-time training, half in the 
classroom and half hands-on in 
the clinics. With the aid of com¬ 
pany scholarships, some of the 
male nurses went on to pursue 
advanced studies at the American 
University of Beirut and other ac¬ 
credited institutions. In 1964, the 
company hired Najat Husseini, 
the first professional Saudi wom¬ 
an employee. Husseini worked 
initially as a health educator. 

The early immunization pro¬ 
grams brought many health 
benefits, and immunization cam¬ 
paigns are still an important as¬ 
pect of community health care 
awareness. 

Throughout the following de¬ 
cades Saudi Aramco, often in 
partnership with the government, 
achieved significant milestones 
in health care. These included 
placing young Saudi graduates 
in leading U.S. medical schools, 
youth health awareness and ed¬ 


ucation programs, supporting 
JCI accreditation and commu¬ 
nity health initiatives. One of the 
most effective current programs 
is led by Saudi nurse Nadia Fen¬ 
tianah, who in December 1981 
was one of the first Saudi nurses 
to graduate from King Abdulaziz 
University. 

The Nursing Outreach Com¬ 
petency Program — a partnership 
with the Ministry of Health, Min¬ 
istry of Higher Education and its 
teaching hospitals, Saudi Aramco 
Medical Designated Facilities and 
private hospitals Kingdomwide — 
was designed to enhance nurs¬ 
ing competencies, confidence 
and commitment to provide safe, 
high-quality nursing care. 

Knowledge sharing is funda¬ 
mental to SAMSO's methodology. 
Most recently, as a part of the 
World Economic Forum Work¬ 


place Wellness Alliance, the 
Saudi Aramco Wellness Pro¬ 
gram, known as wellcare, has 
become involved with other 
industry leaders in develop¬ 
ing global wellness key perfor¬ 
mance indicators. These were 
presented in Davos 2013 World 
Economic Forum. 

In addition to contributing 
to the sustainability strategy 
and the online knowledge¬ 
sharing repository, the concept 
of wellness is now seen as an 
economic imperative in both 
the developed and developing 
world. Saudi Aramco's position 
on the Workplace Wellness Al¬ 
liance leadership board dem¬ 
onstrates that Saudi Aramco 
is recognized globally for the 
research it has completed and 
delivered in the emerging field 
of wellness. 
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Khalid A. Al- 
Falih poses 
with Saudi 
Aramco 
participants 
at the 6th 
IPTC at the 
Saudi 
Aramco 
booth in 
Beijing on 
March 26. 


In China/ CEO touts balance of 
development and environment 


YAN ZHOU 

(_^IJING — On the heels of his speech at the China Devel¬ 
opment Forum, Khalid A. Al-Falih, president and CEO of Saudi 
Aramco, emphasized the need for resilience in a dynamic ener¬ 
gy market while speaking at the CEO Plenary Session of the 6th 
International Petroleum Technology Conference (IPTC), also held 
in Beijing on March 26. 

More than 3,500 delegates from 65 countries attended this 
year's event, held for the first time in China. During the event, 
Saudi Aramco representatives presented more than 40 papers 
and participated in two panel discussions. 

Al-Falih kicked off the discussion by emphasizing that Chi¬ 
na's steady growth in petroleum demand has offset plateauing 
or declining demand in the OECD countries. "It (China) does 
provide our industry with the level of confidence required for 
continued large-scale and long-term investments," Al-Falih said. 

He then reiterated four key factors he shared recently at the 
CERA Week conference in Houston that have profoundly altered 
the world of petroleum. 

■ Growth in global demand for oil has moderated. 

■ Due in large part to technological advances, the specter of 
resource scarcity has been banished. 

■ Policy makers have recognized that competitiveness of en¬ 
tire countries as well as companies must be maintained. 

■ There has been a re-examination of the role renewables 
will play in the future, given their current low level of contribu¬ 
tions and the considerable technical, economic and environmen¬ 
tal hurdles and consumer acceptance hurdles they face. 

"In this new energy landscape, the central importance of oil 
and gas in the global energy mix has been reconfirmed and re¬ 
inforced," Al-Falih said. "Petroleum will remain the lifeblood of 
transport, trade and manufacturing, and the essential enabler of 
growth in both the developed and developing worlds for many 
decades to come. 

"The prospects for our industry are therefore bright, and as I 
have said elsewhere, we in the oil and gas industry are enjoying 
a renaissance," he added. 

However, Al-Falih warned that the industry must take proac¬ 
tive actions to examine both upside and downside scenarios for 
the business "in the interest of greater resilience." To prepare 
for volatility in the future, Al-Falih said, the industry must focus 
on several key elements. 

The first factor is to create advanced and emerging technol¬ 
ogy, particularly in exploration and production. Al-Falih provided 
examples such as Saudi Aramco's Smart Water and nanoparticles 
to increase recovery rates from its hydrocarbon reservoirs, the 
advent of "intelligent fields," advances in drilling and downhole 
technologies and even deep offshore exploration and drilling as 
examples of how emerging technologies and new tools and tech¬ 
niques have positively impacted the company's business. 

The second key for building resilience is properly developing 
and managing talent. "Because in the end, for all of the high 
tech tools we use, the petroleum business is still all about the 
dedicated men and women who work in oil and gas, and the 
innovative solutions they develop and deploy," he said. 

The third aspect of becoming stronger and more resilient is 
enhancing safety and environmental performance by embrac¬ 
ing operational excellence. "I personally believe that a renewed 
commitment to operational excellence and a values-driven ap¬ 
proach to every aspect of our work, especially the value of safe- 



■ Khalid A. Al-Falih takes questions from the audience at the 
CDF in Beijing on March 25. 


ty, is not only essential to protecting our people and the natural 
world, but also — at the end of the day — it makes sound business 
sense," Al-Falih said. 

The fourth aspect is the prudent diversification of business port¬ 
folios along the petroleum value chain. Al-Falih elaborated that 
there is a need to take the holistic view of the petroleum value 
chain and to better understand the complex web of interdependen¬ 
cies that governs the business. 

"While we will need to find and produce more petroleum in 
the years and decades to come, we also need to ensure that de¬ 
mand for that energy will be there and that we can get crude oil, 
refined products and natural gas where they are needed in a timely, 
economical, safe and reliable manner. So, rather than focus sole¬ 
ly on the upstream push, I think the industry must also bring the 
downstream pull back into the equation when it comes to the dis¬ 
cussion of our industry's future," Al-Falih added. 

Al-Falih declared that in the years to come, Saudi Aramco will 
become the world's single largest refiner and a top tier chemicals 
company, as it integrates chemicals production with refining assets 
both in the Kingdom and abroad. 

"Our industry is indeed in the midst of a renaissance. We there¬ 
fore have an obligation to make the most of the paradigm shift 
we're witnessing and of the current 'golden era' for petroleum it 
has produced, by building even greater resilience for the future," he 
concluded. 

Afterward, Al-Falih fielded several questions from the audience. 
When asked about howto best develop and nurture the petroleum 
industry's highly needed skilled professionals, Al-Falih provided sev¬ 
eral strategies, including engaging young students from the early 
stages of their learning, tapping into the technical expertise of the 
recently retired industry professionals and instituting highly special¬ 
ized training centers similar to the Upstream Professional Develop¬ 
ment Center (UPDC), which exists to meet these challenges and to 
bridge the experience gaps between retired professional and a large 
influx of younger professionals. He pointed to Saudi Aramco's prac¬ 
tice of sending promising high school graduates to top-tier universi¬ 
ties around the world to study various fields of engineering. 

Al-Falih later visited Saudi Aramco's 144-square meter IPTC 
booth that featured a video wall, two touch screens and three In¬ 
ternet workstations, and he then met with Saudi Aramco pro¬ 
fessionals, many of whom were presenting technical papers or 
participating in IPTC panels. 


Al-Falih points toward 
path for sustained success 

/^JING — Amid a period of sustained growth 
that is expected to increase exponentially in the com¬ 
ing decades, there is no doubt that China will re¬ 
quire, more than ever, access to enormous supplies 
of reliable and affordable energy if they are to power 
the "great renaissance of the Chinese nation" called 
for by the country's new President Xi Jinping. Howev¬ 
er, when it comes to economic development, the en¬ 
vironmental acceptability of energy is as important as 
its availability and affordability in enabling the Chi¬ 
nese people to live the "China dream" also promised 
by President Xi. 

It is this challenging, but vital, balancing act that 
Khalid A. Al-Falih, president and CEO of Saudi Aram¬ 
co, addressed at the China Development Forum held 
March 25 in Beijing. 

"Balancing a robust, multi-fuel energy mix with 
due emphasis on ecology is no easy task," Al-Falih 
said addressing an audience of China's top deci¬ 
sion makers and economists at an annual forum that 
brings together global business and academic leaders 
to interact with the country's leadership and economic 
planners. This year's event — which attracted more 
than 1,000 distinguished participants from China's 
government and its business sector, as well as the new 
Vice Premier Zhang Gaoli — featured the theme "Chi¬ 
na in Transition." 

While admitting the difficulty of the task, Al-Falih 
provided a possible road map with four specific mark¬ 
ers for success. 

1) To meet the country's huge energy require¬ 
ments, an appropriately balanced energy mix is es¬ 
sential, and oil will remain a central component of the 
mix in the foreseeable future, particularly in transpor¬ 
tation and petrochemical feedstock. 

2) Efficiency enhancement is one of the best strat¬ 
egies that will help the environment without sacrific¬ 
ing economic objectives. Al-Falih said that since much 
of China's energy infrastructure is yet to be built, it 
should be designed to be efficient and clean. As for 
current transportation and infrastructure, he added, it 
should be upgraded to reduce emissions and conserve 
energy resources to enhance efficiency. 

3) Carbon management is crucial. Al-Falih ap¬ 
plauded China's efforts to curb carbon emissions, add¬ 
ing that developing a greater role for gas in electricity 
generation could aid these efforts. 

4) In particular, Al-Falih noted technology's role as 
the ultimate enabler. He noted that with an "all of the 
above" energy strategy that rests on a foundation of 
hydrocarbons, the focus should be on research and 
development and technology that cleans these fuels 
and reduces their environmental footprint. Al-Falih 
pointed to examples such as minimizing flaring and 
converting CO^ into useful products. 

"Our people expect higher living standards and a 
cleaner environment — both at the global and local 
levels. This is the challenge faced by China as it moves 
to the next stage of modern industrial development," 
Al-Falih said. "But China's pragmatic approach to its 
energy portfolio shows that economic development 
and ecological stewardship are not mutually exclusive. 

"We commend China's desire to achieve both, and 
we are ready to play our part," he concluded. 










6 


The Arabian Sun | April 3, 2013 



"Many view us as a 'sunset industi 
we have the power of time travei i 




■ HH Sheik Ali ibn Khalifah Al-Khalifah of Bahrain, center, stops to visit the Saudi Aramco exhibit a 
and to his left is Amin Nasser. 


ADIL SADIQ 

/^NAMA, Bahrain — "Transforming 
the Energy Future" was the theme of the 
Middle East Oil and Gas Show (MEOS) held 
March 10-13 in Manama, Bahrain. 

In his speech at the popular event, 

Amin H. Nasser, Saudi Aramco senior vice 
president of Upstream, said MEOS had ma¬ 
tured into an event "that industry players 
always put on their calendars." 

Supporting the Oil Industry 

MEOS 2013 opened with a speech 
by Abdulaziz AI-AbdulKarim, conference 
chairman and Saudi Aramco executive di¬ 
rector of Information Technology. Al-Ab- 
dulKarim highlighted the distinctive role of 
the conference in supporting the oil and 
gas industry through its introduction of the 
latest technologies in oil exploration and 
drilling, as well as the training of qualified 
nationals to handle industry related jobs, 
especially in petroleum engineering, drilling 
and producing, as well as other technical 
and administrative positions. 

AI-AbdulKarim also stressed that MEOS 
represents a great opportunity for oil and 
gas field professionals to learn the latest 
technological solutions in increasing oil res¬ 
ervoir recovery. 

A Different Picture for 2030 

Nasser noted that technology has al¬ 
ready transformed the energy business, 
with more changes expected in the near 
future. 

"Many view us as a 'sunset industry.' 

I strongly disagree," he said. "In fact, I 
would stress that... we are not even at 
mid-day ... but I would even advocate 
that we have the power of time travel by 
renewing, reinventing and rediscovering 
ourselves in meeting tomorrow's energy 
challenges. 

"A few years ago, 'Peak Oil' theorists 


were abundant, professing increasing un¬ 
sustainable demand," Nasser said. "How¬ 
ever, the industry's ingenuity, through 
technology and exploration advancements 
— notably with tight oil and shale gas in 
the United States — have made oil abun¬ 
dant and natural gas even more so. The 
picture of 2020 or even 2030 is much dif¬ 
ferent now." 

Red Sea Exploration 

"Much of the Kingdom of Saudi Arabia 
remains unexplored or under-explored for 
oil and gas," Nasser added. "We have very 
recently expanded our exploration opera¬ 
tions in the Red Sea. In the past few years, 
we have completed a series of seismic sur¬ 
veys and are now drilling our first deep-wa¬ 
ter prospects." 

Advanced Seismic Survey Technology 

To put words into action, Saudi Aramco 
showcased at its MEOS 18 pavilion a new 
technology invented by Constantinos Tsin- 
gas, a geophysical consultant in EXPEC Ad¬ 
vanced Research Center (ARC). 

The new technology, represented by 
a device called SpiceRack, features a low 
cost, highly effective and totally automated 
tool that can be used in shallow waters. 

The self-propelled device applies a subsea 
technology that can be used to acquire and 
retrieve seismic data. Each device consists 
of four parts that helps it spread over a 
large area, complete the subsea survey and 
return again to the seismic survey boat. 

According to Tsingas, EXPEC ARC is 
planning, in association with CGG, to de¬ 
velop and test the device to offer more fea¬ 
tures such as low-cost sea operations (first 
phase at 300m deep), simple design and 
the ability to work in areas where tradi¬ 
tional seismic surveying isn't an option, es¬ 
pecially near subsea pipelines and offshore 
platforms and drilling rigs. 


Promoting Research Centers 

Nasser noted that Saudi Aramco is com¬ 
mitted to investing in research and plans on 
doubling or even tripling its manpower in sci¬ 
ence technology around the world. "To com¬ 
plement our capable and expanding Research 
and Development Center at our headquarters 
in Dhahran, we are opening global research 
centers in North America, Europe and East 
Asia, all to be operational by this year. Some 
are already operational," he said. 

Young Employees Run Intelligent Fields 
Saeed Al-Mubarak, an intelligent-field 
team leader, participated in one of the con¬ 
ference technical sessions and highlighted 
the rapid movement and development in in¬ 
telligent-field technologies and their ability to 
meet operators' needs around the world. 

Al-Mubarak also pointed out the leading 
strategies adopted by Saudi Aramco to main¬ 
tain its position as a global leader in this field 
and to achieve the highest return on invest¬ 
ment in a manner consistent with the com¬ 
pany's values and objectives. Emphasizing 
the importance of developing young profes¬ 
sionals, Al-Mubarak concluded his remarks 
by saying that intelligent-field management 
requires competence and skill to ensure sus¬ 
tainable growth as well as leaders who aspire 
to achieve constant technological and admin¬ 
istrative development. 

Financing Petroleum Projects 
Perhaps the most distinctive event of 
MEOS 18 was the panel discussion on fi¬ 


nancing petroleum projects that took place 
on the side of the conference on March 12, 
with about 200 participants from oil, gas and 
banking sectors attending. 

HE Abdulatif A. Al-Othman, governor and 
chairman of the Saudi Arabian General In¬ 
vestment Authority, was the panel keynote 
speaker. The event was also attended by 
Sheikh Ahmad M. Al-Khalifah, banking presi¬ 
dents, executives and investment decision 
makers and high-ranking officials from the oil 
sector. 

Al-Othman asserted that the Arabian Gulf 
region is stable and unlikely to witness finan¬ 
cial crises, adding that investment opportu¬ 
nities are available in petroleum projects. He 
also urged companies to endeavor to develop 
fields, services and investments, citing Saudi 
Aramco's continuous efforts to develop its 
oil and gas technologies as an example to be 
followed in the Gulf region. 

"I wanted to seize this opportunity in the 
presence of energy decision makers, busi¬ 
nessmen and officials, to send an important 
message that the oil and gas industry is the 
most vital sector and main driver of the re¬ 
gion's economy," Al-Othman said. "And de¬ 
spite all the great achievements and initiatives 
that we take pride in, the region is still in an 
urgent need to adopt new policies for manu¬ 
facturing industries, to increase local levels 
of job creation and to transfer advanced and 
modern technologies to this important sec¬ 
tor." 



■ Abdulaziz Al-AbdulKarim opens MEOS 2013 by emphasizing the importance the event 
holds throughout the industry. 


Saudi Aramco's engineers, professionals and inventi 
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t MEOS 2013. To his right is Khaied Ai-Buraik, 


Nano Technology 

Foiiowing the inauguration of Saudi Ar- 
amco's Paviiion and reception of VIPs, Ali H. 
Habtar briefed HH Sheikh Ali ibn Khalifah Al 
Khalifah on the Khurais field and its energy 
production technology. Habtar, who heads 
the Hawiyah Gas Reservoir Management Unit, 
joined Saudi Aramco in 1994 and earned a 
company scholarship to study at Pennsylvania 
State University, graduating in 1999. 

Habtar provided an overview of Khurais 
field, which is considered the largest field to 
be completed with an initial production ca¬ 
pacity of 1.2 million barrels per day. Habtar 
also explained intelligent wells, a Saudi Ar¬ 
amco innovation that capitalizes on nano 
sensors. 

He described these sensors, saying: "If 
we gather a thousand pieces of these sen¬ 
sors, they would be the size of a single hu¬ 
man hair. Can you imagine that? And, Saudi 
Aramco has already obtained a patent for 
them. These sensors are pumped into the 
well to come out later with the oil produced 
from an adjacent well. Yet before coming 
out, the sensors record all well characteristics, 
which will be analyzed after their extraction 
to develop the well and turn it from an ordi¬ 
nary well into an intelligent one." 

The Importance of MEOS to Saudi Aramco 

Khaied Al-Buraik, Saudi Aramco vice pres¬ 
ident of Petroleum Engineering and Develop¬ 
ment, emphasized the importance of MEOS 
to Saudi Aramco. "It's a medium for ex¬ 


ons shine 


changing expertise and knowledge, develop¬ 
ing competencies and learning of the latest 
technologies," he said. "Saudi Aramco also 
uses the conference to display its latest tech¬ 
nological inventions for the participants to 
see, and it's a good chance for our engineers 
and scientists to share their scientific research 
and studies, and benefit from international 
expertise. The other advantage of this con¬ 
ference is its side show with many compa¬ 
nies showcasing their advanced technologies, 
equipment and devices." 

Smart Water 

Abeer M. Al-Olayyan, an EXPEC ARC pe¬ 
troleum researcher who joined Saudi Aramco 
in 2011 after a 12 year career as a professor 
and researcher of analytical chemistry at Dam¬ 
mam University, has been studying water ions 
to find out which concentration increases oil 
recovery when injecting water into reservoirs. 
This helps in maintaining ideal oil flow. 

"It is known that Saudi Aramco oil res¬ 
ervoirs have natural water mechanisms that 
are supported by water injection programs 
since the mid-1950s," said Al-Olayyan. "The 
growth witnessed by the water injection 
system over the past decades has led to a 
noticeable development in injection water in¬ 
frastructure that is considered the largest of 
its type in the world." 

"Currently, the main source of water is the 
sea. EXPEC ARC has developed the Smart Wa¬ 
ter Injection Program, which helps increase oil 
recovery via the improvement of water char¬ 
acteristics such as salinity, ionic composition, 
surface resistance, viscosity and so on," he 
added. "This technology targets hydrocarbon 
reservoirs that show an increase of 9 percent 
in oil recovery after the injection of conven¬ 
tional seawater. This advanced technology is 
going through more field tests to improve the 
current process and provide the main stan¬ 
dards for designing the whole project." 

Large turnout for MEOS 
MEOS 18 attracted nearly 7,100 oil and 
gas officials, professionals and enthusiasts, 
and about 300 companies from 30 coun¬ 
tries. It showcased 36 technical sessions, five 
discussion panels, and for the first time ever, 
MEOS featured a special session on petro¬ 
leum project financing. 

Egbert Imomoh, president of the Soci¬ 
ety of Petroleum Engineers, participated in 
the conference opening session with Sheikh 
Ahmad M. Al-Khalifah, Bahraini Minister of 
Finance and Supervising Minister of Oil and 
Gas Affairs, who inaugurated the Confer¬ 
ence. HH Sheikh Ali K. Al-Khalifah, Deputy 
Premier of Bahrain, opened the MEOS Show 
on the next day. 

Exceptional Work Papers 
Waleed Al-Mulhim, manager of Southern 
Area Reservoir Management, gave a presen¬ 


tation on gas challenges. In his presentation, 
Al-Mulhim indicated that over the past few 
years, gas had become a major readily avail¬ 
able source of energy due to ever-increasing 
discoveries and exploration of new conven¬ 
tional and unconventional fields. Gas is an 
excellent source and choice of energy, be¬ 
cause of its low footprint on the environment 
and good safety record compared to nuclear 
energy and its hazards. 

However, the choice of gas as a source of 
energy comes with challenges, especially in 
the Middle East. Among the regional subjects 
being discussed are the growing demand for 
energy and the need to keep oil as an export 
commodity and increase its economic return. 
This by itself should prompt the increase of lo¬ 
cally consumed gas quantities. Al-Mulhim not¬ 
ed that unconventional gas provides a great 
opportunity to supply markets with more gas. 

Internal Flow 

Dr. Omar Al-Nahdi, Advanced Reservoir 
Technology Team leader, delivered a presenta¬ 
tion titled "Latest Technologies in Intelligent 


to obtain maximum oil recovery within mini¬ 
mum time frames. 

Reviving 'Dead' Wells 

Ali A. Al-Tag, an EXPEC ARC petroleum 
lab scientist who participated in MEOS 2013, 
said, "MEOS 2013 allowed me to present my 
work, exchange knowledge and experience 
with others, address some of the issues that 
concern us in Saudi Aramco, and discuss the 
current developments and technologies with 
seasoned craftsmen and professionals from 
around the world." 

Al-Tag gave a presentation offering a 
comprehensive methodology that was used 
to resume oil production form a dead well by 
using organic sediments. This methodology 
was formulated based on samples collected 
from the well and analyzed at the labs. Rec¬ 
ommendations were made based on lab re¬ 
sults, field application and process evaluation. 

Soot 

Khalid A. Al-Jumaiah from Hawiyah Gas 
Plant presented a paper titled "Actual Soot 
Effect on Isolation Valves for Gas Plant Safety 



■ Participants in MEOS 18 crowd around the popular Saudi Aramco pavilion. The event attracted 
nearly 7,100 oil and gas officials. 


Well Ideal Design with Maximum Reservoir 
Contact." Al-Nahdi explained that these wells 
are used to control the internal flow and to 
attain maximum oil recovery, noting that the 
process of designing these wells is extremely 
complex and time consuming. 

The presentation included an overview of 
a modern electronic system that uses the best 
algorithms to provide the ideal design, loca¬ 
tion selection, control system and appropriate 
production plan for these wells. GigaPOW- 
ERS, a parallel simulation system developed 
by Saudi Aramco, uses simulation model al¬ 
gorithms to design intelligent wells in order 


Pressure Valves." The paper addressed the 
extent of soot effect on the functionality of 
safety pressure valves on pressure vessels in 
gas plants. Al-Jumaiah presented Hawiyah 
Gas Plant's successful experiment for solving 
this problem. 

Meanwhile, Zaid Al-Rayis from Southern 
Area Reservoir Management gave an over¬ 
view of the application of intelligent-field 
technologies at Saudi Aramco, explaining its 
role in adding value to many oil production 
operations. He also gave a few examples of 
how engineers now are capable of remotely 
controlling reservoirs. 



















8 


The Arabian Sun | April 3, 2013 


Community News 


Ten recognized for Taekwondo prowess 



H jimi T. Gonzaga (sitting, left), Dr. Elsie A. Herrara (sitting, center), and Jojo A. Gonzales 
(sitting, right) pose with the SAATC students. 


JIMI T. GONZAGA 

/^QAIO — Ten Taekwondo students 
fromthe Saudi Aramco Abqaiq Taekwondo 
Club received their new ranks in the recent 
SAATC Belting and Recognition Ceremony 
held Feb. 28 at the East-West Lounge of 
Abqaiq Dining Hall. 

Belting Program 

Recipients included Abdulrahman Moham¬ 
mad Al-Otaibi, from 2nd degree to 1st degree 
brownbelt; Paris Mohammad Al-Otaibi, from 
3rd degree redbelt to 2nd degree brownbelt; 
Fahad Nasir Al Rashidi, from 4th to 3rd de¬ 
gree redbelt; Khalid Mohammad Al-Otaibi 
and Mohammed Sulaiman Al-Otaibi from 5th 
degree bluebelt to 4th degree redbelt; and 
the group of Mohammad Khalid Al-Sheddi, 
Abdallah Khalid Al-Sheddi, Nayif Khalid Al- 
Sheddi, Ali Khalid Al-Sheddi and Mohammed 
Abdullah Al-Otaibi from whitebelt to 8th de¬ 
gree yellowbelt. 

The event started with an invocation 
from Ira Uganiza, 1st dan blackbelt, PTA, and 
opening remarks from the Eastern Province 
Taekwondo Union chief instructor Jojo A. 
Gonzales, 4th dan blackbelt, WTF/PTA. 

Poomsae (form) exhibitions were pre¬ 
sented by the SAATC students, followed by a 
freestyle poomsae and board-breaking dem¬ 
onstrations from Geri Uganiza, 2nd degree 
brownbelt, and her sister Ira. SAATC treasur¬ 
er Ramon Aviado then performed to the de¬ 
light of the attendees after a healthy dinner. 


Outgoing SAATC president Dr. Elsie A. 
Herrera gave the inspirational communication 
and presided over the belt distribution prop¬ 
er, while SAATC head instructor Jimi T. Gon¬ 
zaga, 3rd dan blackbelt, WTF/PTA, handled 
the closing message. 

Goodbye and Good Luck 
Given due recognition for her produc¬ 
tive stint as president of SAATC, Herrera was 
presented a framed souvenir gift, an EPTU 
jacket, a ma'asalamah cake and a group in¬ 


terpretation of the song "Leaving on a Jet 
Plane." The outgoing president, who is also 
retiring from Saudi Aramco, also received 
touching messages of gratitude from in¬ 
structors, officers and close friends for her 
kindheartedness and fruitful years as SAATC 
chief. 

2013-2014 Club Officials 

The event also acknowledged Ferdie Ta- 
banao after he was elected as the incoming 
SAATC president. He warmly expressed his 


Invitation 

For those who wish to join the Sau¬ 
di Aramco Abqaiq Taekwondo Club, 
Taekwondo training schedules are as 
follows: Sundays and Tuesdays, from 
6-7:30 p.m. in the Abqaiq School's 
Multipurpose Room. SAATC instructors 
are World Taekwondo Federation cer¬ 
tified Kwanjangnim Jojo A. Gonzales, 
EPTU chief instructor Sabumnim Jimi 
T. Gonzaga, and Keosanim Mourad 
Younes, SAATC assistant instructor. 


appreciation for the trust and confidence 
given him by the members of the organiza¬ 
tion and promised to provide the necessary 
energy in promoting the group to the com¬ 
munity. Completing the lineup of new offi¬ 
cers are Mourad Younes, 2nd dan blackbelt, 
WTF, vice president; Dr. Valli Batchelor, sec¬ 
retary; Ramon Aviado, treasurer; and Robert 
Catalan, adviser. 

Thank You 

The club would like to express its heart¬ 
felt thanks to the Abqaiq Recreation Services 
Unit's management and staff, headed by their 
hardworking supervisor Abdallah Hussain, for 
the assistance and amenities, and to the Ara¬ 
bian Food Supplies' Raymond Martin and his 
group for the nutritious and delicious food. 


Abqaiq Taekwondo Club participates in recycling campaign 


■ Ferdie Tabanao, far 
left in the green 
pants, shares a 
few light moments 
with SAATC adviser 
Robert Catalan (in 
blue jeans) and 
banner holders, 
from left, Feras 
Al-Otaibi, Feras 
Al Ameer and 
Abdulrahman 
Al-Otaibi during 
the parade held as 
part of the recent 
recycling campaign 
in Abqaiq. 



JIMI T. GONZAGA 

/^QAIO — On March 7, the Saudi Aramco Abqaiq 
Taekwondo Club participated in the S/VCR Community 
Services Department's 2013 Recycling Campaign. 

Spearheaded by 2013 SAATC president Ferdie Ta¬ 
banao, the group joined in the community-wide aware¬ 
ness walk to make a positive contribution to the global 
conservation of energy and support the reduce, reuse 
and recycle mission. 

Tabano expressed his sincere gratitude to the partici¬ 
pants who carried SAATC during the parade, including 
Mourad Younes, 2nd dan blackbelt; Abdulrahman Mo¬ 
hammad Al-Otaibi, 1st degree brownbelt; Faris Moham¬ 
mad Al-Otaibi, 2nd degree brownbelt; and Feras Wael 
Al-Ameer, 8th degree yellowbelt; treasurer Ramon Avia¬ 
do, adviser Robert Catalan, Josie Catalan, Mohammad 
Al-Otaibi, Romel Alpas, Stephen Artifice, Wency Bandian, 
Percy Defiesta and Mario Tangoan and family. 


Cake delight in 'Udhailiyah 


DAPHNE HOPE 

/^HAILIYAH — The highly anticipated 
annual 'Udhailiyah Women's Group Cake 
Tasting Competition was recently held in 'Ud¬ 
hailiyah. The event has grown since its incep¬ 
tion seven years ago when it was a small, 
members-only event. Today, it is a major date 
on the community's social calendar. 

Before the public was allowed to sample 
the cakes, the entries had to be judged for 
both Decor and Taste by a discerning group 
of experts. At the appointed hour, 12 entries 
were lined up on tables in the middle of the 
al-Danah Hall, awaiting the judges' inspec¬ 
tion. 

The panel of judges included Dr. My- 
soon Madanat, Faye Hughes, Yasmin Haffe- 
jee, Dorie Rabang, Evelyn Agbemadzo and a 
representative from Tamimi. It was a tough 
assignment, but the ladies were up to it and 
went about their task with enthusiasm. The 
contestants had provided tasting samples for 
the judges in order to preserve the appear¬ 
ance of their main entries for the public to 
view as well. 

Once the official viewing and tasting had 


been carried out, the doors were opened, and 
the residents rushed in to carry out their own 
tasting. More than 150 people attended, and 
the hall was a hubbub of activity as children 
raced about while their parents sampled and 
chatted and sampled some more. 

Finally, the results were announced and 
the winners were awarded their prizes. In the 
Decor category, first place went to Marla Al- 
bury with her "Mud Cake" entry, which was 
in the form of a Starbucks coffee selection. 
Second place went to Elvira Gomez for her 
"Wake up Sleepy Head" cake, and Grether 
Guarate took third place with her rendering 
of a Tasmanian Devil. 

In the Taste category, the first-place prize 
was awarded to Nabila Rachman for her "Ga¬ 
teau Africa." Second place went to Marwa 
Sirajuddin for her "Summer Bloom" entry, 
while third place was awarded to Monique 
Kortzman for her "Buche de Noel" cake. 

The organizers thanked 'Udhailiyah Recre¬ 
ation Services for helping support the event. 
They also thanked everyone for attending and 
for donating generously to the charity drive 
organized by the 'Udhailiyah Women's Group. 



■ Above, a hubbub of activity stirs 
at al-Dana Hall in 'Udhailiyah 
as residents sample the entries 
of the annual cake tasting 
competition. At right, Marla 
Albury's prize-winning mud cake 
was in the form of a Starbucks 
coffee selection. 
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Ras Tanura Art League's 3rd Annual Art Exhibition attracted art lovers of all ages during its recent showing. The exhibition proved to be a hit among community residents 
and visitors from throughout the area. 


Photos: AM Saeed Al-Ahsaei 


^Desert Sky' lights up Rf arts scene 


AMY HAMAR 

RAS TANURA —There are 
only a few events in Ras Tanura 
that require those attending to 
get dressed up. But the Ras Tanura 
Art League (RTAL), which held its 
3rd Annual Art Exhibition "Desert 
Sky" on March 7 and 8, changed 
this during its artists reception on 
March 6. 

Maryam Mir, one of the event 
organizers, explained that the 
previous years had few organiz¬ 
ers, making it difficult to put on 
a cohesive show. For this year's 
show, however, organizers start¬ 
ed planning just two weeks after 
last year's show finished, and it 
certainly paid off. Nowhere was 
it more evident than in the qual¬ 
ity of the initial reception, which 
was buzzing with energy and 
know-how on the organizers be¬ 
half as they greeted about 100 
guests. The opening night recep¬ 
tion brought together local food, 
entertainment by Ras Tanura per¬ 
formers Exit Only, and, of course, 
a great sampling of local artists' 
work. 

"I thought that the Art League 
did an excellent job," said Richard 
Smith, a longtime Ras Tanura resi¬ 
dent. "Their staging and presen¬ 
tation of the art work was on par 
with many galleries. The quality of 
art was excellent, especially when 


you consider the majority of the 
artists were amateurs." 

New to Ras Tanura, Sophie 
Turner said that she felt as if she 
were in England attending an art 
show. "The Art League put a mas¬ 
sive amount of effort into making 
that evening special with the fab 
entertainment and the food and 
the guests; I think they deserve 
strong applause for it!" 

Though the organizers did a 
fantastic job, the key component 
to the art show — the art — cer¬ 
tainly did not disappoint. With a 
diverse field of artists contribut¬ 
ing to the event, the mediums and 
styles that were presented were 
equally diverse. Though few of 
those that entered the exhibition 
hold degrees in art and many did 
not get serious about their art be¬ 
fore moving to the Kingdom, the 
show's quality and diversity were 
highlights of the night. 

A variety of art forms were 
represented, including fiber arts 
such as cross-stitching and silk 
painting, acrylic, jewelry, glass 
works, photography, charcoal, ce¬ 
ramics, watercolors and even bo¬ 
tanical illustrations. Many of the 
works carried overtones of Gulf 
life such as camels, dhows, Arabic 
writing, architecture and illustra¬ 
tions of desert flora and fauna. 

The RTAL credo is: "No matter 



■ While much of the artwork on display was the work of amateur artists, the high quality of the recent show was 
visually apparent. 


how talented or experienced you 
may be (or not), you can always 
benefit from the exchange of prac¬ 
tical ideas and creativity. We urge 
you to seize the moment and take 
the time to explore and share your 
inner creativity." This exhibition 
was a testament to the organiza¬ 
tion's willingness to exemplify its 
beliefs. 


The event was sponsored by 
the RTAL, who gave thanks to: 
Omar Bazuhair, executive director 
of Refining & NGL Fractionation; 
Huda Al-Ghoson, executive di¬ 
rector of Employee Relations and 
Training; Many Abu Khadra, execu¬ 
tive director of Community Ser¬ 
vices; Mohammed Al-Maglouth, 
manager of Northern Area Com¬ 


munity Services; and Khalid Qo- 
raish, superintendent of the Ras 
Tanura Residential & Recreation 
Services Division. 

Additionally, the group thanked 
Ras Tanura resident Hassan Iqbal, 
who worked tirelessly as an advo¬ 
cate and liaison between the RTAL 
with Saudi Aramco management, 
helping the event come to fruition. 





■ A variety of art forms were represented, including fiber arts such as cross-stitching and silk painting, acrylic, jewelry, glass works, photography, charcoal, ceramics, watercolors and even 
botanical illustrations. 
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This & That 



DHAHRAN 

SEVEN PSYCHOPATHS, starring 
Collin Farrell (comedy, R) - April 5, 
5:30 p.m. 

ALAA GOSETTY, starring Ahmed 
Helmi (Arabic comedy) - April 5, 

8 p.m. 

PARENTAL GUIDANCE, starring 
Billy Crystal (comedy, PG) - April 6, 
5:30 p.m. 

BREAKING DAWN 2, starring 
Kristen Stewart (adventure, PG-13) 
-April 6, 8 p.m. 

THE PERKS OF BEING A WALL 
FLOWER, starring Emma Watson 
(drama, PG-13) - April 7, 5:30 p.m.; 
April 10, 8 p.m. 

TAALASH, starring Aamir Kahn 
(Hindi crime, PG-13) - April 7, 8 
p.m.; April 10, 5:30 p.m. 

FRANKENWEENIE, (animated, 
PG) - April 7, 3 p.m. 

ABQAIQ 

THE IMPOSSIBLE, starring Nao¬ 
mi Watts (drama, PG-13) - April 3 
and 6, 5 p.m.; April 5 and 7, 7:30 
p.m. 

LINCOLN, starring Daniel Day- 
Lewis (biography, PG-13) - April 
3 and 6, 7:30 p.m.; April 4 and 7, 
7:30 p.m. 

TAALASH, (Hindi crime, PG-13) 
-April 4, 7:30 p.m.;April 5, 5 p.m. 

CHERNOBYL DIARIES, starring 


Jesse McCartney (horror, R) - April 
10, 5 and 7:30 p.m. 

PARANORMAN, (animated, PG) 
-April 6, 2 p.m. 

'UDHAILIYAH 

DARK SHADOWS, starring John¬ 
ny Depp (comedy, PG-13) - April 3 
and 5, 8 p.m.; April 4, 5 p.m. 

STEP UP REVOLUTION, (music, 
PG-13)-April 3 and 5, 5 p.m.; April 
4, 8 p.m. 

THE HUNGER GAMES, starring 
Jennifer Lawrence (action, PG-13) - 
April 6, 5 p.m.; April 10, 8 p.m. 

LIFE OF PI, starring Suraj Shar- 
ma (drama, PG) - April 6, 8 p.m.; 
April 10, 5 p.m. 

ICE AGE: CONTINENTAL DRIFT, 
(animated, PG) - April 7, 5 and 8 
p.m. 

PARANORMAN, (animated, PG) 
-April 7, 2:30 p.m. 

NAJMA 

BREAKING DAWN 2, (adventure, 
PG-13) - April 3 and 5, 4:45 p.m.; 
April 4, 7:30 p.m. 

ICE AGE: CONTINENTAL DRIFT, 
(animated, PG) - April 3, 7:30 p.m. 

THE BOURNE LEGACY, starring 
Jeremy Renner (thriller, PG-13) - 
April 4, 4:45 p.m.; April 5, 7:30 p.m. 

THE WATCH, starring Vince 
Vaughn (comedy, R) - April 10, 4:45 
p.m. 

THE IMPOSSIBLE, starring Nao¬ 
mi Watts (drama, PG-13) - April 10, 
7:30 p.m. 

PARANORMAN, (animated, PG) 
-April 10, 2:30 p.m. 


Photograp 

Mem 




Photo: Mubarak 

■ In 1983, more reliable reservoir and production forecasting was made possible through the mathematical linking, or 
interfacing, of 600 of EXPEC's reservoir and surface-facility simulators. The shift was of major economic significance 
to the company and the petroleum industry. 
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Crossword answer 



^ssword 


"SUPPORT 
GROUP" By 
ANDREW J. RIES 
ACROSS 

1 Festive occasion 
5 Stinqinq remark 


) Stinging r 
) Italian for 


106 Its largest hub 
is in Atlanta 
109 Turtledove 

111 Hairdisheveler 

112 Ambulance VIP 

113 First Japanese 


15 Epps of "House" 

19 One working on 
figures? 

21 Knocked the socks 
off 

22 Goody-goody's 
"headwear" 

23 Tibetan breed 

24 Cinematographer's 
concern 

26 Patriotic org 

27 Starts the' 

29 Powerful percl 

30 First Bond girl 

36 Let the tears go 

37 In the past 

39 Rocker Young 

40 Real estate 
listing abbr. 

41 Palm tree nut 
43 Cuban of the 
Dallas Mavericks, e.g. 

45 Orange County seat 
47 Max Ernst, for one 

50 Bases-loaded 
walk stat 

51 Well-stated 

54 Literally, "the tar" 

55 Crimson Tide's home 
61 Mao's successor 

64 Jobs offering of 2007 

65 Former Bears coach 

66 Full or half holds 

68 Train-stopping 
spots: Abbr. 

69 Event where the 
number 12 is important, 
and a feature of 12 
two- word answers in 
this puzzle 

72 Once, archaically 

73 Texas Hold 'em 
variety 

76 Believing in the 
green-cheese moon, say 

77 Smoothing tool 

79 Leveling initials 

80 "The Voice" coach 

84 Rub with oil 

85 Evelyn Waugh, but 
not George Eliot 

86 Pujols blasts: Abbr. 

87 Interactive website 
plug-in 

91 Unusual thing 

96 Scare 

97 Reacted to a 
massage 
100_-de-France 

101 Wolfe who 
tracks crooks 

102 "Licensed to_": 
Beastie Boys album 

103 Sea-Tac posting 


"small rolls" car to be produced in 


the U.S. 

116 Mozart highlight 

122 Ancient Andean 

123 Just as prescribed 

124 Save a date, say 

125 Consider 

126 Bugs 

127 Flower stalk 

128 Wrist-directed 
reprimand 
DOWN 

at1 "The Simpsons" 
real estate agent 
Gunderson 

2 Hamburger beef? 

3 Shows the way (to) 

4 Military attack 

5 Ovine bleat 


6 Men's tennis org. 

7 Thing in court 

8 Like some shoulders 

9 Lambeau Field pro 

10 Saved up 

11 Site of '60s action 

12 Modern ending? 

13 "Darn it!" 

14 State with a 
panhandle 

15 [Gasp!] 

16 Oscar winner Anna 

17 Asserts sans proof 

18 Fish eggs 

20 Bush advisor Rove 
25 Like koalas 
28 Mexican Mrs. 

30 Young _ 

31 "Bloom" star 
Stephen 

32 Ideal for growing 

33 OB/GYN test 

34 Org. in the film 
"Sneakers" 

35 Italy's La _ 


38 Morsel 
42 Very little 
44 6-Down counterpart 
founded by Billie Jean 
King 

46 Ireland's _ Islands 

48 Go out with _ 

49 Soldat's weapon 

51 sure you're 
aware..." 

52 One of Edison's 
1,000-plus 

53 Put in the crosshairs 

55 Quaint "Not so" 

56 B.J. or Justin of 
baseball 

57 Commandment verb 

58 Mozart'sfan 
tutte" 

59 Seraglio room 

60 J.Lo, for one 

61 Mezzo Marilyn 

62 Racing great Bobby 

63 Stars at the Forum? 
67 Official emblem 


69 Aweigh 92 Pink Floyd album 

70 US Open champ including "Dogs" and 
between John and Mats "Sheep" 

71 Grant-providing gp. 93 Abdominal 

74 '60s defense secretary 94 Mad-as-all-getout 


75 Chain with stacks 

77 Coddled kitty, e.g. 

78 Crossword-solving 
Simpson 

81 At a Lakers' home 
game, e.g. 

82 Place 

83 '90s U.N. 
secretary general 
Boutros-_ 

84 River past Berne 

87 Start of a rhyming 
Basque game 

88 Finished 


state 

95 Tapped-out letters 

98 Gets away from 

99 Digital sound 
technologies 

104 Stampede rope 

105 Casing outing, 
briefly 

107 Physics bits 

108 Spring 

110 Pop singer Lambert 

113 Kept under wraps 

114 Crushable container 

115 Native Nebraskan 


89 Element's combining 117 Search, with down" 


power 

90 2011 Liam Neeson 
film involving a wolf 
pack 

91 Fjord-like inlet 


118 Scratch (out) 

119 Sleep lab acronym 

120 TV chef Garten 

121 Cause of Cleo's 
demise 
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Abqaiq bowlers travel to ^Udhailiyah for exchange 



Photo: Gie Lugamo 

■ Some of the participants in the recent 'Udhailiyah Bowling Association and the Abqaiq City Bowling Association 
pose after the successful event held in 'Udhailiyah. 


NESTOR R.VILLARUEL 

'UDHAILIYAH — The 'Udhaili- 
yah Bowling Association (UBA) re¬ 
cently hosted a bowling exchange 
with Abqaiq City Bowling Associa¬ 
tion (ACBA). Held at Jebel Bowl¬ 
ing Center, the event was full of 
cheers from participants and spec¬ 
tators, fun and excitement while 
being surrounded by red and gray 
insignias. 

Each club was represented by 
three teams composed of men 
and women bowlers. Each UBA 
team was matched against the 
teams of ACBA in a two-game, 
three-set match for a total of six 
games. The club with the most ac¬ 
cumulated pin falls plus handicap 
after the sixth game was declared 
the winner. 

The games were directed by 
Dheng Egalin of UBA and Peddy 
Davantes and Nestor Villaruel of 
ACBA. 

ACBA garnered 16,145 
against UBA's 15,934 and was 
declared the winner of the ex¬ 
change, and the roving trophy 
was again retained by ACBA. In¬ 


dividual achievements were also 
recognized, including: 

Top Scratch Series: Men - 

Ray Gonzales (UBA), 1,045. Wom¬ 
en - Marisse Villarete (ACBA), 

962. 

HDCP Series: Men - Bryan 
Hanson, 1,224 (UBA). Women - 
Beng Mungcal (ACBA), 1,062. 

Scratch Game: Men - Amado 
Barrido (ACBA), 213. Women - 
Deng Egalin (UBA), 170. 

HDCP Game: Men - Darwin 
Gozun (ACBA), 231. Women - Ina 
Lopez (ACBA), 207. 

Awards were presented by 
Greg Bauer, UBA vice president, 
and Steffen Tietze, ACBA presi¬ 
dent. They were assisted by UBA 
secretary Egalin and Pie Alina, 

UBA treasurer. 

"As a recent resident of both 
Saudi Aramco facilities, this ex¬ 
change was like a family reunion 
with a healthy dose of competi¬ 
tion," Bauer said. "The games 
were so close after two rounds 
—with UBA leading by a mere 12 


pins — that the third set of games 
carried all the weight." 

Bauer congratulated the Abqa¬ 
iq team for its efforts and for 
making the journey to 'Udhaili- 


yah, adding that he looked for¬ 
ward to next year's challenge. 

Tietze extended his apprecia¬ 
tion to the organizers and special 
thanks to UBA officers and mem¬ 


ber for their great hospitality. 

The Jebel Bowling Alley staff 
and 'Udhailiyah Recreation Servic¬ 
es were thanked for their contin¬ 
ued support of the UBA activities. 



Dhahran Oasis Quilt Guild: Program for 
April 8 and 9 is final clue for the Mystery 
Quilt. If you are a quilter or are interested 
in learning the art of quilting, please join 
us at the quilt house on Mondays from 1 -3 
p.m. or Tuesdays from 5:30-7 p.m. All skill 
levels are welcome. For more info, e-mail 
doqgclasses@hotmail.com. 

Community Education Courses: Spring 
session courses will be offered from April 
11 through June 12. These courses offer 
a wide variety of academic, fitness, rec¬ 
reational and other interests. Employees 
may register themselves and their depen¬ 
dents — who meet eligibility requirements 
— online at our website, or from 7 a.m.-4 
p.m. Saturday-Wednesday at the Commu¬ 
nity Education Office (Room 145, Building 
224). Prospective teachers are invited to 
contact M. Finanger (877-1688). Booklets 
containing course information are avail¬ 
able at the Customer Care Centers or visit 
http://sas. aramco. com.sa/sas/sas/conten- 
tAction. do?name=comm_ed_home. 


Women's Groups 

Dhahran Women's Group (DWG): 

Morning programs: Doors open at 8:30 
a.m., presentations at 9 a.m. Evening 
programs: Doors open at 5:30 p.m.; pre¬ 
sentations start at 6 p.m. April 8, morn¬ 
ing: "Philanthropy — How it can make 
a difference?" Forum style session will 
feature women who have joined various 
causes such as recycling, supporting wom¬ 
en for women or simply visited an orphan¬ 
age. Babysitting available. April 15: "Trip 
to Cafe de Paris" Enjoy a relaxing morn¬ 
ing at Cafe de Paris the French way in al- 
Khobar. Sign up early at the Baker House 
to reserve your seat. Bus will leave at 8:30 
a m. April 22, morning: "Share and Tell" 
Bring a popular family or childhood dish 
and explain what it means to your fam¬ 
ily. This is a great opportunity to exchange 
recipes and add new ones to your portfo¬ 
lio. DWG will provide small bite sampler 
containers. Babysitting available. April 29, 
morning: "Surprise Mystery Morning" 
Come and see what we have planned for 
you. Babysitting available. 

Sports 

Dhahran Duathlon: Friday, April 5. Reg¬ 
istration at 6:30 a.m.; start at 7 a.m. 2.5k 
run, 20k bike, 2.5k run begins at Hills Pool 
Parking Lot on Riyadh Road. Individual and 
teams registration available. Helmets man¬ 
datory. For info, email andrew.johnson© 
amramco.com. 

Dhahran Tennis Association (DTA): 

Come One/Come All Fools tennis so¬ 
cial will be 3-7 p.m. April 4 at the Third 
Street courts. DTA Spring leagues (mixed 
doubles, mixed single, ladies doubles and 
ladies singles) will begin in mid-April. All 
events are open to DTA members. To join 
the DTA, visit www.dhahrantennis.org. 
Dhahran Bicycle Club (DBC): The DBC 
will host its 3rd Mountain Bike Stage Race 


in Dhahran April 24-26. Registration is due 
by April 17. Members SR50; nonmembers 
SR70. Race is limited to 30 participants. 
Stage 1 starts at 5 p.m. on April 24 at the 
Duck Pond Parking Lot. It is a 12 km time 
trial. Stage 2 starts at 6:30 a.m. on April 
25 between the Cricket Field and Penin¬ 
sula Soccer Field. It is a 45 km race. Stage 

3 starts at 6:30 a.m. on April 26 in the jeb- 
els behind the substation by the R-Soccer 
Field. It is a 30 km race. 

Ras Dhahran Cricket Association 
(DCA): April 24-26 — DCA Megaweek¬ 
end featuring top cricketers in action at 
the Dhahran Cricket Field and coaching 
from Shahid Afridi (world record holder for 
most GDI sixes) and Abdul Razzaq (one of 
the top all-rounders. April 26 — Comedy 
Night with Comedy King, Shakeel Siddi- 
quie (Teeli) and Chand Puri. To purchase 
tickets, call Rafiq Khurshid at 050-940- 
5956 or email rafiq.l<hurshid@aramco. 
com. 

Dhahran Tai Chi Group: Evening inter¬ 
mediate Tai Chi 10-forms class April 16- 
May 4, Saturdays and Tuesdays, 5-6:30 
p.m., al-Waha South. Fees: SRI 80 mem¬ 
bership (SRI 00). Previous experience with 
beginner class is preferred. Email dhah- 
rantaichi@yahoo.com for complete details 
and to register. 

Medical/SAIVISO 

To comment on this information, issued by 
Medical, employees can email SamsoWeb- 
master@Exchange.Aramco.com.sa. Depen¬ 
dents and retirees should email Jacqueiine. 
i\/iuiien@aramco.com. Cut out this mes¬ 
sage and stick it on your fridge for quick 
reference and useful health care contacts. 
Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: A 
new service from Medical Customer Ser¬ 
vice Network (MCSN): "Urgent Health 
Care Access Help Line" at 055-600-0468 
has been introduced and is available after 

4 p.m. for urgent health care matters that 
are life-threatening. When an issue is not 
urgent, use the MCSN standard telephone 
numbers listed in this bulletin under News 
>MCSN. 

SAMSO Registered Patients: SMS re¬ 
minder system for medical and dental ap¬ 
pointments is not working so please keep 
track of your appointments. Make, cancel 
and reschedule appointments and request 
prescription refills in the following manner. 
Dependents: For medical appointments, 
prescription refills and assistance, call the 
Outpatient Appointment Services: Abqaiq 
Clinic, 574-6666; al-Hasa Clinic, 577- 
2555; Dhahran Health Center, 877-3888; 
RasTanura Clinic, 678-4433; 'Udhailiyah, 
577-8232. For dental appointments, call 
the Dental Call Center: Abqaiq, 574-7150; 
al-Hasa, 574-7150; Dhahran, 877-8088; 
RasTanura, 678-4818, 'Udhailiyah, 577- 
7120. SMS reminders for appointments 
are not working, so keep track of your ap¬ 
pointments. Release of medical infor¬ 
mation: To obtain a medical summary, 
copy of medical records. X-rays, tests, etc., 
dependents may inquire at the Liaison Of¬ 
fice: Abqaiq Building 265, Room G1-04, 
574-6539; al-Hasa Building, Room 1306, 
577-2838; Dhahran Room 0-005, Building 


60, Dhahran Health Center, 877-3927; Ras 
Tanura Building 1, Room 566-B, 678-4440. 
Employees: To schedule an appointment 
or view an existing appointment, request 
a prescription refill, change your medical 
provider, request an immunization record 
or Blood Group Certificate, go to the my- 
home Corporate Portal http://myhome > 
myinformation > Medical. Specialist ap¬ 
pointments can be made by calling Out¬ 
patient Appointment Services (see above 
for telephone numbers). Request a dental 
appointment online http://samso > A-Z 
Services > Dental. Keep track of your ap¬ 
pointments by checking http://myhome 

> myinformation > Medical. Release of 
medical information: To obtain a medical 
summary, copy of medical records. X-rays, 
tests, etc., apply online at http://myhome 

> myinformation > Medical > Release of 
Medical Information. Employees visit the 
Calendar of SAMSO Events http://samso 

> Health Education > Calendar of SAMSO 
Events > Campaigns / Lectures and Webi¬ 
nars / Programs for more information on 
our activities. 

Campaigns 

SAMSO and Dhahran Women's Group will 
host "Community Health Awareness 
Day" 9 a.m.-2 p.m. on April 7 at the ad- 
Diwan Building in Dhahran. Come and talk 
to Medical Services including cancercare. 
Dental, Health Promotion, Medical Cus¬ 
tomer Service Network (MCSN), Nursing, 
Nutrition, Respiratory, SAMSO Communi¬ 
cations and Website Team, Social Services, 
Hospital Volunteers and more. We'll be lis¬ 
tening, giving advice on healthy living and 
wellness options and informing how we 
can partner with individuals and families to 
improve their health. 

Pharmacy Medication Campaign: 7:30- 
11:30 a.m. April 7 and 8 at al-Midra and 
Primary Care (Building 50). Learn about 
how to request medication on myhome 
Corporate Portal > medical > medications. 
Inborn Errors of Metabolism (lEM): lEM 
are inherited conditions due to the in¬ 
ability of the body to properly turn food 
into energy required for normal develop¬ 
ment and function. Affected children of¬ 
ten require a nutritional modification and 
supplements to correct their metabolism 
for optimal growth and development. 

Learn more at our campaigns 8 a.m.-2 
p.m. unless otherwise: Sunday, April 21, 
Primary Care (Building 50), Sunday, April 
21, Main Gate (Building 60) Dhahran, 4-7 
p.m.; Sunday, April 21, al-Midra, 8 a.m. 
to noon; Monday, April 22, Abqaiq Health 
Clinic; Tuesday, April 23, Ras Tanura Clinic; 
Wednesday, April 24, al-Hasa Clinic. 
Programs 

Pregnancy Wellness: Offered in Dhahran 
in Arabic 9-10 a.m.; English 11 a.m.-noon 
for Saudi Aramco employees and depen¬ 
dents who are 12 weeks or more into a 
pregnancy. April 6 — Care of the New¬ 
born; April 13 — Breastfeeding and Nu¬ 
trition; April 20 — Pre- and Post-partum 
Exercises. Employees can register online 
(see the Calendar of SAMSO Events); de¬ 
pendents can call Eman S. Mutairi at 877- 
8945 or Nebeelah M. Abandi at 877-8945. 
Tour the Mother and Baby Unit (3H) 
Dhahran Health Center to prepare for 


the birth of your child. Arabic and English 
tours are the first and third Tuesday of the 
month at 1 p.m. Employees register on the 
Programs page at http://samso\ depen¬ 
dents email abboudia@aramco.com or call 
Iman Abbout at 877-8734 or pager 870- 
5417 to register. 

News: On the SAMSO Website http:// 
samso > Announcements: What's New in 
SAMSO > Bulletin Board. Telephone con¬ 
tacts have been provided, where possible, 
for dependents and retirees. 

NEW: SMS Reminder — Update your mo¬ 
bile on myhome > myinformation> Medi¬ 
cal > "Maintain SMS Reminder Details" to 
receive SMS reminders for your appoint¬ 
ments. SMS will be sent to all SAMSO reg¬ 
istered employees. Employees/dependents 
who don't have access to the corporate 
portal can call 877-3888 to activate or de¬ 
activate the SMS and update the patient 
mobile number. The SMS will be sent 48 
hours prior to the appointment date. 
Al-Hasa Revitalization Project: Tempo¬ 
rary relocation of the Emergency Service 
(EMS) entrance for one year while under¬ 
going construction to enhance the exist¬ 
ing EMS facility. The new EMS entrance is 
now next door to the original entrance; 
signs direct patients to the new entrance. 
Al-Hasa Dental Services will temporality 
relocate from al-Hasa to Abqaiq and 'Ud- 
hailiyah Dental Clinics until further notice. 
Transportation from al-Hasa to Abqaiq 
departs al-Hasa Dental at 8 and 11 a.m. 
and arrives at Abqaiq 9 a.m. and noon; it 
departs Abqaiq Dental to al-Hasa Health 
Clinic at 11:30 a.m. and 2:30 p.m. Depen¬ 
dents please phone Abqaiq 574-7150 and 
574-7151; and 'Udhailiyah 577-7120 for 
more information. Employees please go to 
the dental or al-Hasa websites for more in¬ 
formation: http://samso > Hospitals/Clinics 
Contacts > Al Hasa or http://samso > A-Z 
Services > Dental. 

• Get your annual physical. Make an 
appointment with your primary care physi¬ 
cian in SAMSO or MDF facilities. SAMSO 
registered patients, employees; to make a 
physician appointment go to the myhome 
Corporate Portal http://myhome > myin¬ 
formation > Medical Services. To make a 
dental appointment go to http://samso > 
Services >DentaL SAMSO registered de¬ 
pendents, to make a physician or dental 
appointments call the Outpatient Ap¬ 
pointment Services and select the relevant 
option: Abqaiq Clinic 574-6666; al-Hasa 
Clinic 577-2555; Dhahran Health Center 
877-3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. Employees can view 
the SAMSO website http://samso > Hos¬ 
pitals and Clinics Contacts > MDF for the 
telephone numbers of MDF. 

• Become a blood donor: It's about 
life! To register call the Dhahran Health 
Center Blood Bank, at 877-6770 or 877- 
6638 during regular working hours or reg¬ 
ister online http://samso > A-Z Services > 
Blood Donation. 

• Become a volunteer: Give your time 
and experience to help others. Call 877- 
6963/3019 during working hours or email 
Lama.Zobaidi@aramco. com. 

• Choose or change your physician: 
View the MCSN website http://samso > 


A-Z Services > MCSN, for information on 
what to do. If you don't have computer 
access, complete the paper form in the 
MCSN offices, in Dhahran Primary Care 
and the Districts (see MCSN message for 
locations). 

• Feeling stressed? Have psychologi¬ 
cal, emotional or social problems that 
you need help with? SAMSO registered 
patients should contact the Community 
Counseling Clinic (CCC) to make an ap¬ 
pointment at 877-8400/8431 during regu¬ 
lar working hours. MDF registered patients 
please contact your MDF. Employees can 
visit http://samso > A-Z Services > Mental 
Health for more information. 

• MCSN: Medical Customer Service 
Network provides multilingual staff to as¬ 
sist Saudi Aramco Health care Network 
registered and SAMSO registered patients 
with their health care related concerns 
and issues. Patients who are unable to 
find a resolution through normal chan¬ 
nels may contact MCSN. Employees can 
register a concern online at http://samso > 
Offer Appreciation/Concern. Dependents 
can fax their questions to 877-6111 for all 
locations, or call 03-877-6110 for Dhah¬ 
ran, Dammam, al-Khobar, Qatif and Ras 
Tanura; 03-572-8555 for Abqaiq; 03-577- 
7770 for al-Hasa and 'Udhailiyah; 03-378- 
6000 for Tanajib; 01 -285-3301 for Riyadh/ 
Central Region; 02-427-2333 for Jiddah/ 
Western Region; 04-397-7600 for Yanbu'; 
04-432-0051 ext. 2333 for Duba; 07-321- 
1594 ext. 2333 for Jazan; 07-544-1448 
ext. 2333 for Najran. You may also come 
and to speak to us at the MCSN Drop-in 
Office hours of operation: Dhahran Health 
Center from 7 a.m.-4 p.m., Saturday to 
Wednesday; EMS, 24 hours seven days 

a week; Abqaiq Outpatient Clinics from 
7 a.m.-4 p.m., Saturday to Wednesday; 
al-Hasa Health Center Outpatient Clin¬ 
ics from 7 a.m.-3:30 p.m., Saturday to 
Wednesday; Ras Tanura Outpatient Clinics 
from 7 a.m.-4 p.m., Saturday to Wednes¬ 
day; MCSN in Medical Designated Facilities 
Hospitals from 7 a.m.-3:30 p.m., Saturday 
to Wednesday. 

Quit Smoking: Email Wafa.azmi@aramco. 
com or call 877-8080 to find out more 
about the Quit Smoking program offered 
to employees, dependents and retirees. For 
more info, visit http://samso > Quit Smok¬ 
ing. 

SAEA 

SAEA is selling 4GB USB pens: They 
make great gifts! Also, the new T-shirts 
have arrived. Come to the office and check 
them out. Tickets currently on sale for: 
Coach to Bahrain's Center every Sunday 
and Thursday. An Evening at the Mov¬ 
ies, Al-Rashid Mall Entertainment Center, 
Sparky's Entertainment Center — Mall of 
Dhahran. Tickets are on sale now for the 
following: Western Cultural Evening (May 
2). For more info, call the SAEA office at 
872-0117. Ticket sale time at the SAEA of¬ 
fice is from Saturday to Wednesday, 3-5 
p.m. SAEA is at 1424 King's Road or http:// 
sharek/orgs/30002961/Sdf%20Direct- 
ed%20Group/Documents/Dhahran/Spe- 
ciai%20interest%20Groups/SAEA/dateiine. 
pdf f Of updated events newsletter. 













Ras Tanura Embraces the Arts 

The Ras Tanura Arts League conducts its 3rd Annual Art 
Exhibition, "Desert Sky." 

See Page 9 
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Young communicators flourish in RT 



Photo: Kamal Khan 

■ Fresh gavaliers participate in a debate in the final session of Youth 
Leadership Program 2012. 


NISAR ANSARI 

RAS TANURA — A pair of 
programs developed by the Ras 
Tanura Toastmasters have proved 
successful in getting young partic¬ 
ipants engaged in communication 
and leadership at a young age. 

In 2011, the 10-year-old Ras 
Tanura Toastmasters (Area 41, 
Division M) organized its first 
Youth Leadership Program (YLP), 
conducted by Kamal Khan. The 
success of the program led to 
overwhelmingly positive feedback 
from the local community and re¬ 
quests to arrange a second YLP 
program and involve the youths 
in a larger and more effective way 
with Toastmasters that could help 
the youth develop communica¬ 
tion and leadership skills. 

With Ras Tanura's growth in 
recent years and its large com¬ 
munity of vibrant youth of various 
nationalities, cultures and aspira¬ 
tions, the Ras Tanura Toastmasters 
felt it was only natural to orga¬ 
nize a second YLP. 

RT Toastmasters established a 
Gavel Club for the youth to run 
parallel to and with support of 
the RT Toastmasters Club. A YLP 
was planned at the initial stages 
to teach fundamentals of com¬ 
munication and leadership in the 
youth that will help them partici¬ 
pate, as well as later manage, the 
Gavel Club on their own. 


Khan took the initiative and 
chartered the Gavel Club, and 
Nisar Ansari was entrusted with 
conducting the YLP from October 
2012 until the end of the year. 

While the Gavel Club was to 
be a continuous and challeng¬ 
ing exercise, the YLP was a big¬ 
ger challenge because of the time 
it required and the scope of the 
program. Looking at the calendar 
of both the club and the school 
— as well as the youths' involve¬ 
ment in other recreational activi¬ 
ties — tailoring a comprehensive 
program into the busy Toastmas¬ 
ters calendar without compromis¬ 
ing or missing any element from 
the YLP manual proved to be a 
huge task. 

A comprehensive program of 
eight sessions was created, with 
each session lasting 90 minutes. 

Another factor that had to be 
built into the program, as a les¬ 
son learned from the first YLP, 
was that each participant should 
develop and participate in all the 
categories, including prepared 
and unprepared speech, evalu¬ 
ation, as well as organizing and 
leadership roles. 

Advertisements and notices 
were published in the community 
publication Shorelines, posted on 
notice boards and sent via global 
emails to start the enrollment. 

The inaugural event of the Gavel 


Club was organized on Oct. 15 
with support of RT Recreation 
Services' Raymond Dunne as chief 
guest. About 25 youths partici¬ 
pated along with parents. 

On that day, the first youth 
gavel club was born in the divi¬ 
sion. The Young Leaders Gavel 
Club would serve as a solid plat¬ 
form where today's "gavaliers" 
would get the initial skills to de¬ 
velop into tomorrow's leaders. 

After a few weeks, the YLP 
began on Oct. 31 with partici¬ 
pation of 20 youths from both 
within the Saudi Aramco RT com¬ 
munity as well as from outside. 
During the program, seasoned 
toastmasters Surendran Pillai, Hel¬ 
en Yesurathinam, Inese Arukhe, 
Khan, Wendy Kima, Manohar 
Shinde, Charmain Ford-Bissah 
and Ansari conducted interactive 
learning sessions on various ele¬ 
ments of good communication, 
such as speech organization, use 
of grammar, listening skills, voice 
and body language, impromptu 
speech and group discussion. 

The initial session elections 
of two teams of youth lead¬ 
ers would run the sessions for 
most of the program. By the 
last session, each candidate had 
participated in prepared and un¬ 
prepared speech and multiple 
leadership and meeting roles. 
Values of punctuality and effec¬ 


tive time management were em¬ 
phasized from the beginning. 
Some of the table topics and the 
speech evaluation by the youths 
were eye openers. At times as 
good as a Toastmaster, all proved 
that we have immense talent in 
the youth waiting to be honed. 

This was exemplified on Dec. 
6 at a concluding event at East 
Lounge, Ras Tanura, in which 20 
young and energetic gavaliers 
challenged the Toastmasters at 
their own game: public speak¬ 
ing. The day was fully managed 
and run by the youths and en¬ 
joyed by parents and local Saudi 
Aramco Recreation management 
in the audience. The events — 


group discussion, chirpy humor 
and speeches — showcased the 
youths' improving skills and con¬ 
fidence. 

The group discussion — a de¬ 
bate about Facebook — was as 
good as any we have witnessed 
even among Toastmasters. 

Since then, many more youths 
have signed up for the Gavel 
Club where they continue to 
develop and improve at the bi¬ 
weekly meetings. 

The club was formally char¬ 
tered with Toastmasters Inter¬ 
national in January, and the 
gavaliers conducted a chartering 
party on March 27, followed by 
speech contests. 




Feeling blue 
in London 


■ Bayan AlSadiq took this photo 
during a recent visit to London 
while traveling with family. 
AlSadiq used a Canon 450D to 
capture the image. AlSadiq, 
who works in Dhahran as a 
business system analyst for the 
Material Logistics Department, 
has been with the company for 
18 months. 




















